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POPE AT ANGELUS: THE LIVING

SIGN OF GOD THE TRINITY IS

LOVE FOR ALL

By Victor Emoja-AOSK Communication officer

On The Sunday of 30/05/2021, In Angelus from St Peter's

square, Pope Francis recalled the feast of the Most Holy

Trinity, describing it as an immense mystery which “exceeds

the capacity of our mind, but which speaks to our heart,

because we find it enclosed in that expression of Saint John

which sums up all of Revelation: "God is love." 

He went on to says that, insofar as God is love, and the one

and only one, there is also communion between the Father,

the Son and the Holy Spirit. 
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A two-day virtual workshop was organized from 17th

to18th May 2021. The aim was to train CCI

administrators and social workers on how to manage

and use a data management system developed by

AOSK-CCCK to enable CCIs manage their data, as

well as monitoring and evaluating their performance

of care and protection of children in the mission of

reintegrating children back to families and

communities. 

Catholic Care for Children in Kenya.
AOSK-CCCK

Virtual meeting training CCI administrators and
social workers on how to use the data

management system
 

The Database Management System that has been
developed has incorporated the Case Management
Tools which are process consist of eight steps namely,
identification of the child; Assessment of the child;
Family tracing and assessment; Developing of care plan;
Implementation of care plan; Reunification and
placement of child; Regular monitoring and Case
closure which are tailored in ensuring that an identified
child has his or her needs for care, protection, and
support met. 

This Database Management System
developed by AOSK-CCCK will allow an
allocated social worker to meets with the
child, the family, and any other caregivers
and professionals involved with the child in
order to assess, plan, deliver, or refer the
child and or family for services, and monitor
and review progress on milestone achieved
in promoting an effective and sustainable
reintegration. 

Database Management System
Developed by AOSK-CCCK

At the end of the two-day training  the
participants were delighted and delved into
the system to start using it for their 
 different Child Care Institutions to promote
and enhance care and protection of children
and promote improved practices for
children without parental care and those at
risk of being separated from their parents.
AOSK-CCCK is one amongst many Projects
at AOSK and the project is funded by GHR.
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ECD MALE CHAMPIONS
 Male involvement in child care has been one of

the greatest achievements the SCORE ECD project
is proud of. So far there are 99 registered male
champions who attend monthly sessions and are
able to practice in their households, reaching out
to other men encouraging them to be active and
be available for their young children’s growth and
development as well as supporting their spouses
in child care. During the month two male
champions from Kiambu and Meru County were
able to reach out through radio sessions organised
by AOSK SCORE ECD project at Radio Waumini in
Nairobi and Wega FM in Meru County. The topic
discussed was on male involvement in child care
amid covid 19. The listeners appreciated the show
and expressed that they now have a positive
attitude towards child care and they are ready to
support their spouses without feeling that they are
losing their masculinity.
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AOSK-SCORE ECD

In Kisumu at KUAP health facility the Franciscan
Missionaries of St. Joseph have not been left
behind. The outcome of their reaching out was
evident where a father was able to accompany the
wife to the postnatal clinic and was seen feeding
the baby at the clinic.

Sr. Lilian Njuguna, and Male champions
engaging the listeners at Radio Waumini

(Photo by Sr. Joyce Nyagucha, ASE)
 

A male champion at KUAP clinic feeds
 his child.

 

AOSK leadership through the General secretary
Sr. Pasilisa Namikoye has encouraged the staff to
learn from each other through mentorship and
knowledge sharing. During the month the
SCORE ECD Project staff strengthened the
capacity of both the AOSK staff and the
congregations. The program manager reached
out to Chemchemi ya Uzima where 9 members
of staff were trained on report writing. The
participants appreciated the knowledge and the
skills gained which they will use to improve
their reports. The project coordinator in
collaboration with the CRS MEAL person trained
two sisters from the congregation of the
Evangelizing sisters of Mary on monitoring and
evaluation which was one of the gaps identified
by the congregation during the HOCAI
assessment. AOSK-SCORE ECD in Partnership
with CRS are Funded by the Hilton Foundation.

AOSK STAFF CAPACITY STRENGTHENING 
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AOSK-CHEMCHEMI YA UZIMA
 INSTITUTE

SABBATICAL TESTIMONIES

By Sr. Leonida Shimanyula, SMK

‘Ask and it shall be given, seek and you will find,
Knock and the door will be open…Lk.11:9.’

 
I echo the above words as my entry into Chemchemi. It
was a dream that came to reality at the close of my
integrated program. My burning desire to undergo a
sabbatical experience was realized in Chemchemi, as
such a great fulfilment. After some time of mission
experience, I felt a burnout and wished to have a break
from work. I had contemplated to have a whole month
retreat in favor of my rest and hoped to be
rejuvenated. Little did I know that the good fortune lay
within the Chemchemi encounter for a period of four
months.

I remember on the reporting date I was one of those
who checked in late (regardless of mentioning travel
challenges on that day); I had my fears of crushing into
the policies of the institute. However, the experience
from then made a positive impact to me. The reception
accorded by the sisters in waiting was so wonderful.

In my study program, I have learned that the ever-
changing world is indisputable and as opposed to
dwelling on negative events, it’s essential that focus be
placed on recovery. I came to discover that the perfect
opportunity to make any positive change is granted by
being surrounded with what was once ‘my misery’.
“Come as you are”; as the correlation theme of the St.
Anselm’s Sabbatical program in Chemchemi would
relate to this.

The sabbatical program has made intense value to my
individual life. I have obtained skills that have
empowered me right from self-transformation in
relation to mission.

This power lies within a series of lectures
delivered through the department. Thank God I
experienced lecturers who are Integrated
Stewards. I draw value and meaning as stipulated

Challenges are part life and the good thing about
them is that they come to an end. I came to
acknowledge this fact and belief that if we keep
our eyes open to preparedness for the
unforeseen events, it can lay a good strategy in
the near future. “We draw value from our
challenges.” Call it C-19 by then. I learned that
this was only a passing cloud. Other than
interfering with the warmth of our sabbatical
family, I was so impressed that my classmates
became intimates to the use of modern
technology for study, something most of us didn’t
know. Adherence to the measures associated
with C-19 qualifies it as a mere shadow. We keep
steadfast to Christ even amidst calamities.

I have acknowledged Chemichemi as a habitable
HOME for all, with students from all walks of life
(professionals, congregations, from different
countries, etc.). It is an international fraternity.
Come one, come all and experience from the
oasis of Peace in Chemchemi ya Uzima!
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Formation Testimonies

‘A plan for rising up again’ is the title Pope Francis
has chosen for meditations on the resurrection of
Jesus, which he has given exclusively for the
Spanish religious weekly Vida Nueva. I began my
journey on Formation on formators’ at AOSK
Chemchemi ya Uzima, at a time when humanity
was in the midst of global crisis which brought the
world’s people and economy to their knees by the
pandemic Covid-19. ‘Positive’ becomes scaring and
‘negative’ as consoling reality; hand washing,
wearing facemask and social distance as new
normal. It was the situation (not changed but
worsened at the moment) as Pope Francis says “our
experience in many ways mirrors the experience of
disciples of Jesus after his death and burial in the
tomb. Like them we are surrounded by the
atmosphere of pain and uncertainty, and we ask
‘who will roll away the stone [from the tomb]?”

Due to Covid-19 interruptions, my journey began in
the month of August in the new normal in a
different platform of learning which I never
experienced in life – online studies. Though
demanded by circumstances, it was a new
experience of learning for forming the new
generation candidates in the world of technology.
Muting and unmuting, screen sharing, break rooms,
chat box, log in, log out, network challenges, were
opening a new horizon of possibilities and
challenges in the formation as an indirect echo
from New wine in new wineskin “New wine
requires the ability to go beyond the models we
have inherited in order to appreciate the newness
brought on by the spirit, to accept it with gratitude
and to guard it, not just temporally, but until the
fermentation has finished” (No.55). 

 Strict protocols of Covid-19 were observed as
instructed by the institute and at each one’s
responsibility. Formation journey is like the
exodus journey of Israel from the land of Egypt
to the Promised Land. There can be challenges
of all kinds like temptation to leave back to
Egypt, hardness of desert, uncertainties of the
Dead Sea, rigidness, anger. Gossip, distractions,
disappointment. Personally, through the
classes, workshops, counselling and spiritual
directions, I was assured and recognized of the
ever accompanying presence of God and his
communication in daily experience of life. It
helped to my personal conversion and
evaluate objectively my involvement in the
formation ministry and the formation I
received in my seminary life. 

Within one month of life in Chemchemi we
experienced the pinch of Corona. Many were
affected with Covid. The death of Sr, Bibiana
was so painful. The reality was hard. The
lessons of fragility of human life were echoed
everywhere. We were really living the message
of lent. But living along with corona was
forming ourselves and preparing for the
ministry of formation in the church in future.
As Pope Francis says “...it is time of inventing
for creativity, the creativity of the Christian
needs to show forth in opening up new
horizons, opening windows, opening
transcendence toward God and toward people
and in creating new ways of being at home”. In
Laudato si, he encourages “every crisis
contains both danger and opportunity: the
opportunity to move out from the danger and
to learn to understand and contemplate the
natural world. We need to reconnect with our
real surroundings. This is the opportunity for
conversion”. 

When the classes resumed in Chemchemi in
January, it was with new enthusiasm I arrived there.
Since all were familiar through online, within a few
days we were acquainted with a new situation. 

Prepared by Fr. Biju Puthiyaparambil VC
 



AOSK Monitoring, Evaluation, Accountability and
Learning (MEAL) office supports programs in ensuring
that the association achieves her vision as a dynamic
association of empowered prophetic women religious
living gospel values. Some of the activities the office
has been engaged in to realize this include donor
mapping, project development, project monitoring and
evaluation, reporting, staff capacity building and
advising projects based on M&E reports. These have
ensured that AOSK programs reap outstanding results,
and that the lessons are documented for future
reference.

In the month of May 2021, AOSK MEAL in partnership
with the Executive Secretary, conducted an annual
evaluation of the strategic plan, to track the progress
made in achieving the five strategic themes stated
therein. These include member services and programs,
infrastructure development, governance, sustainability
and human resource. The three-day workshop, which
was to be conducted onsite, was held online between
11th and 13th May, 2021 in adherence to COVID-19
containment measures. The workshop brought
together all program staff, Human Resource manager,
accountants, the Executive Secretary and Board
members. All the programs were able to share on the
progress of their implementation in alignment with the
five strategic themes.
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AOSK-MEAL OFFICE
Despite the major challenge of COVID-19, a lot
had been achieved in the past one year. 
 Through AOSK programs, vulnerable members
of the community including youth, women,
households in informal settlements especially
in Kibera and children among others have
been socioe-conomically empowered. Most
programs had achieved above 70% of their
anticipated activities. This gave hopes that in
the last phase of the strategic plan 2018-2022,
most of the anticipated implementations
contributing to the mission and vision of the
association will be completed. 

In May 2021, the MEAL office also capacity built
10 AOSK Chemichemi Ya Uzima staff on
Monitoring and Evaluation, knowledge that will
enable them implement projects appropriately
and track the change realized in their project
participants. The MEAL office plans to develop
as well as improve existing projects, continue
with MEAL trainings and carry out Monitoring
and evaluations for the various programs in
June, 2021.

A section of the participants during the Strategic Plan Evaluation Workshop that was held
on 11th-13th May, 2021.
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AOSK-JUSTICE AND PEACE
 COMMISSION

TROCAIRE ACTIVITIES 
 In the month of May, the Association of Sisterhoods

of Kenya (AOSK) through the office of Justice and
Peace office under the Catholic Sisters
Championing the Socio Economic Empowerment of
women and girls in the Informal Settlement of
Kibera held activities to respond to their need in
relation to Covid 19 pandemic. 

The first activity on coping strategies amid Covid 19
pandemic reached out to 70 teenage girls/mothers.    
The major issues highlighted were on stress
management, mechanisms they can use to cope
with stress at home, in school and within the
society. These teenage girls/mothers have so much
potential to be the best version of themselves but
they lack mentors. AOSK offers to continue
supporting these group, but most importantly to
journey with them and address the issues they are
facing. 

Second activity was an implementation forum
on Sexual and Gender based violence that
reached out to 58 women. The women had an
opportunity to discuss issues that are
contributing to violence in the family setups, at
work places, and in the community at large.
From the discussions it was noted that women
know about gender based violence and they
have witnessed their fellow women going
through it but they did not know how to
respond or help them. They were given tips on
how to address these issues and how they can
act as role models to other women encouraging
them and reporting any witnessed violation be it
a male or female to the authorities. 

AMANI PROJECT- AGIAMONDO
 On May 26,2021 AOSK-JPC team came together

for an online training on Participatory Action
Research guided Elizabeth Kanini Kimau, the
team learnt about people-centred approach and
its implications for project planning and
implementation.
 

Sister Mercy Mwayi, FSJ giving a dignity
 park to one of the youth in Kibera after

 a succesfull educative session



The second meeting that was held by the AU office
was about Leadership training for Marsabit and
Isiolo units. This activity took place on the 22nd of
May 2021. The key objective of this meeting was to
increase competence and skills amongst AOSK
leadership for effectiveness and efficiency. This
leadership training has been going on across the
AU’s from January 2020 and its main goal has been
to conduct 25 forums on leadership skills so as to
reach all the sisters at the grass root levels. Despite
the journey being encountered with a number of
challenges the major one being the covid-19
pandemic, the AU office has proudly pulled through
and ensured that this is a success. From the
evaluations which were retuned by 21(100%) sisters,
all said they had learned some new skills, and all of
the sisters felt that the topic was relevant and has
met their training expectations.
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AOSK UNITS
During the month of May, Three main activities
were held virtually by the AU office. The first
activity was on the Covid-19 response reporting
meeting for health facility administrators. This
meeting was held on 18th May 2021 and its Key
objective was to offer project reporting skills to the
administrators for improved project reporting. Mr.
Evans Onyango together with Mr. Brighton Savayi
took the participants through the reporting
procedure and at the end of the day most of the
participants were happy with what they had gained. 

The third activity was on the AU leader’s
reflective meeting and this was held on 29th of
May 2021. This meeting had been planned to
be onsite for better interactions and results.
But Again, due to the increased infections in
the country especially within Religious
communities we chose to have it online. The
main objective of this meeting was to check
the status of the units and to evaluate the
leadership training to establish achievements
and gaps.

The AOSK Units (AUs) are the support
structures of the Association at grassroots.
They provide an opportunity for sisters to
grow spiritually, share experiences, gain skills
and knowledge so as to participate holistically
in the psycho-spiritual, socio-economic and
political spheres of the society so as to offer
quality services. This can be achieved when
we purpose to come together and remain
united from the unit to the national level.
Ownership is not about paying the
subscriptions but participation and
collaboration with each other and the Church.
It is therefore, the responsibility of each one of
us to play our part. 

As the AOSK-Units project come to an end, we
take this opportunity to appreciate the support
given by Porticus to help us capacity built the
sisters. The change that has been experienced
by those who participated cannot be
underestimated.

Participants during the Covid response 
report training
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AOSK-Sisters Led Youth Empowerment 
Initiative. (AOSK-SLYI)

AOSK Sisters Led Youth Empowerment initiative
(AOSK-SLYI) is a project funded by the Hilton
Foundation. the project is determined to expand the
provision of quality services to disadvantaged and
vulnerable youth aged 15-25 years. This is through
training youth on entrepreneurship alongside the
courses they are already doing and later supporting
them in groups to startup small businesses.
Moreover, since most youth suffer from drug and
substance abuse, teenage pregnancy, early marriage,
difficulty relating with their parents/ guardians, low
self esteem and GBV among others, the program
offers mentorship to the youth, through the 21
technical and vocational training institutions in the
project.

 In June 2021, the project anticipates to hold
a teachers workshop on adolescence and
transition, who will enlighten the youth in
their various institutions on how to take
care of their adolescent life. 

In May 2021, AOSK-SLYI program organized two
youth forums in Nairobi (Teresa Nuzzo School-
Ruiru) and Kisumu (St. Oda School for the blind) on
spiritual and social skills and on advocacy and
networking. The youth forum in Ruiru, which
addressed self-awareness, youth-parent relationship
and effects of technology attracted 139 youth. 

St. Oda, being the only institution in the
project that deals with youth living with
disabilities attracted 111 youth with visual
impairment, hearing impairment and
multiple impairments. Unlike the other
forums that had been inviting youth from
the neighboring parishes, St. Oda invited
youth between 15 and 25 years old, who
had been in the institution. The youth were
taken through sexuality, teenage
pregnancy, sex, love, self-awareness,
technology, youth parent relationship and
contemporary issues. From the interviews
conducted, the youth were appreciative of
the forum, especially for remembering the
persons living with disabilities. 

Youth participating during a forum at
 Teresa Nuzzo in Ruiru

Youth participating during a forum at
 St. Oda, Kisumu



SPECIAL THANK YOU TO OUR PARTNERS
 AOSK is grateful for your continued support of our

mission. Together we are making a difference!
 

AGIAMONDO
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Follow us on:
Facebook@ Aosk Aosk

 Youtube@ Aosk Secretariat 
Web@ www.aoskenya.org 

Tell: +254723577021, 0708663399
Document Compiled by:

 Victor Emoja-AOSK Communication
officer


