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' 'How is it possible that many religious minorities

currently suffer discrimination or persecution?

How can we allow that in this society, which is so

civilized, there are people who are persecuted simply

because they publicly profess their faith? Not only is

it unacceptable; it’s inhuman, it’s insane.

Religious freedom is not limited to freedom of

worship—that is to say, that people can have a

worship service on the day prescribed by their sacred

books. Rather, it makes us appreciate others in their

differences and recognize them as true brothers and

sisters.

As human beings, we have so many things in

common that we can live alongside each other,

welcoming our differences with the joy of being

brothers and sisters.

Pope's Message on Religious
discrimination and persecution
By Victor Emoja-AOSK Communication
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Official launch of Phase 1 of the
AOSK-SLYI Project. 

AOSK – SLYI is one of the programs implemented

at the Association of sisterhoods of Kenya, The

project is funded by the Conrad Hilton foundation

with the aim of enhancing skills development and

job creating opportunities for vulnerable and

disadvantaged youth aged 15 - 25yrs old. After a

successful pilot phase that was conducted in the

year 2021, The project was renewed for phase 1 to

run between 2022—2023.

On 14th-15th of Jan 2022, AOSK-SLYI held their

start-up meeting at Dimesse Sisters in Karen. The

meeting was attended by 36 administrators

representing 36 catholic technical training

institutions, 3 youth representing the youth who

were the beneficiaries of the pilot phase and a

mentor. The aim of the meeting was to clearly

explain to the stakeholders what the project

entail and their responsibilities in terms of

project implementation. The administrators were

also trained on youth challenges and

opportunities in contemporary society and on

issues of emotional intelligence by facilitators

from the institute of social transformation from

Tangaza University College.

And may a small difference, or a substantial difference such as a religious one, not obscure

the great unity of being brothers and sisters.

Let us choose the path of fraternity. Because either we are brothers and sisters, or we all

lose.

Let us pray that those who suffer discrimination and suffer religious persecution, may find

in the societies in which they live the rights and dignity that comes from being brothers

and sisters''.

Sisters Led Youth Empowerment Iniative
(AOSK-SLYI)

This start-up meeting was concluded by

a launching ceremony. Sr.Magdaline

Nyile who is a member of AOSK

Executive Board launched the project.

In this launching ceremony, the

administrators were commissioned to go

to the field and implement the project

being guided by God's grace as they

work to nurture and empower the youth

within their institutions and around

them.

Sisters Administrators being commissioned during
 the official launch of the AOSK-SLYI project.
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Elsewhere, on 28th of January 2022, the AOSK-

SLYI was invited to the graduation ceremony of

the daughters of Mary help of Christians in

Dagoreti. This is one amongst many institutions

that partners with the SLYI youth program.

Amongst the grandaunts were some of the youth

who were the beneficiaries of the pilot phase. 

There has been a misleading mind-set about poverty and support of vulnerable children

within the society. Long ago, I met a woman called Rose (not her real name). Madam Rose

approached me, with the quest of wanting me to help her two children 6yrs old and 4 years by

placing them in a child care institution. The reason for her was that she wanted these

children to have shelter, clothes, food and education as well as medication whenever they

were unwell.

Looking at her dress cord and her Manner of talking, one could tell that she was indeed

suffering and she really needed help. I told her not to opt for child care institutions. The

reason being that poverty should not be the driver to send children to a child care institution.

By doing so it means that these children will be separated from their parents. But for Rose,

she thought that her children not being admitted to the CCI was a way of denying them

education, good shelter and food.

After days of reflection on Rose sentiments and her situation, I realised that the mind-set she

had over support of children in institutional set up was not her problem alone. Notably, it is

the same mind-set with some of us agents of evangelization, who when we meet poor

families, we immediately suggest for an orphanage or rescue centre forgetting that we are

contributing towards separation of children from their families.

This youth had been supported to start up some

businesses and from the assessment made, their

businesses were performing quite well. AOSK-

SLYI was very happy for them and wished them

all the best in their future endeavors.

Graduation Ceremony at the daughters of Mary
institution in Daggoreti.

Catholic Care for Children in Kenya
                     (AOSK-CCCK).

An Orphanage/Rescue Centre/Rehabilitation Centre is not a family.
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Indeed Madam rose and her children needed support, love and care. However, the best support

of her kids is not in the Institutions. The best of all support is to encourage her to live with

her children, and support their education and other needs, as you help her learn how foster

and adoption can be explored.

As the 2022 Kenya general elections

approaches there is need for women to work

together in their respective areas of

engagement to safeguard women’ hard won and

celebrated constitutional gains. Women should

come together and forge common front to

safeguard the existing leadership and decision

making spaces while seeking to enter and

participate in more spaces. Women Leadership

is important at it forms an integral part of

what it means to be socially, economically and

politically included

It is high time, we agents of evangelization and people of good will started reconsidering the

need to strengthen the families, as well as I have a hard conversation of positive parenting

and family support among vulnerable households, to ensure that children are not separated

from their families because of poverty, but instead they are helped to stick together as a

family. The bitter truth is, the orphanages and rescue centres are not families, they are

short-term institutions of rescuing, rehabilitating and resettling children back to their

families. If it is an extreme case of abuse and violation of child’s rights from within the

family, the best option can be kinship, if not possible other alternative care forms like foster

and adoption.

Can you and I be a solution to see that children are supported from their families, instead of

separating them from their families? 

For this reason, the Justice and Peace

commission organized a Webinar titled Gender

and Leadership to offer mentorship and

encourage women and men leaders who are

vying for leadership positions in forthcoming

general elections. 

The Webinar attracted 60 participants

that included women and men from across

the 25 AOSK units. The webinar mainly

focused on Gender and Authentic

leadership in the context of Catholic

Social teachings, Leadership &

Accountability and Elections and Identity.

The participants had the opportunity to

listen and share on Integrity,

Accountability and leaders who carry the

Kenyan identity.

Justice and Peace Commission.

Panelists during the Question and
 Answer session
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The Justice and peace team led by Sr.

Bernadetta Nzioka and Sr. Hedwig Muse

participated in the National Dialogue Reference

Group on Securing Elections 2022. The

Religious Leaders Convocation was held on

January 19-20, 2022 at Ufungamano house. 

The convocation recognized that the

moral and social structures of the

nation are threatened and require

rebuilding to secure Elections 2022. The

Religious leaders were able to come up

with recommendations on existing gaps

in readiness for the August 9, 2022

General Elections as shared in

COMMUNIQUE OF THE THIRD

RELIGIOUS LEADERS CONVOCATION

The convocation recognized that the

moral and social structures of the

nation are threatened and require

rebuilding to secure Elections 2022. The

Religious leaders were able to come up

with recommendations on existing gaps

in readiness for the August 9, 2022

General Elections as shared in

COMMUNIQUE OF THE THIRD

RELIGIOUS LEADERS CONVOCATION

Phase III of the SCORE ECD project began in December 2021. This project is funded by

Hilton foundation through CRS. The main goal of this project is to ensure that children

aged 0-3 years receive quality care under three Objectives 

Objective1 : Sisters deliver nurturing care and family strengthening services to caregivers

of children 0-3 by 2024.

Objective 2 : Caregivers of children 0-3 years old provide their children nurturing care by

2024 

Objective 3 : National Association and Congregations have strengthened organizational

capacity by 2024.

During the month of January 2022 AOSK, and the congregations’ activities revolved

around recruitment/enrollment of the project beneficiaries as well as formation of

neighbor women groups and care groups. 

Sisters during the Dialogue Reference Group at
 Ufungamano House

 

AOSK-SCORE ECD
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Beneficiary enrolment exercise conducted
 by Franciscan Missionaries of St. Joseph

 (Kisumu County) - Photo by Duncan
 master Trainer

 
Recruitment and group formation was

done after sensitization and awareness

creation giving a brief on the project;

goal and objectives and the criteria of

beneficiary selection. So far 606

caregivers have been recruited. 

ICAPAMI started the year 2022 on a higher

note, on 6th of January 2022, a seminar geared

towards providing the agents of evangelization

with more practical skills was conducted, the

training was meant to help them handle

different situations during field work. These

seminars was also attended by the ICAPAMI

alumni students. During the seminar, the alumni

were able to share a lot with the on-going

students about their experience. Of importance

is the fact that they were able to seek

clarifications from their lecturers. They asked

questions on different issues they have

encountered in the field especially on liturgy. 

Franciscan Sisters of St. Anna facilitating care group 
formation after recruitment

 of the beneficiaries.
 
 

AOSK CHEMCHEMI YA UZIMA INSTITUTE
ICAPAMI

some of the alumni students together with
 students during the seminars

 

Seminar on practical Liturgy current students
 on-site
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ICAPAMI DELEGATE
 ICAPAMI is accredited by CUE through CUEA

as our mother university, CUEA is always

fully involved in ICAPAMI program. Thus

the Faculty of Theology is always represented

by a delegate from the same faculty as an

advisor of the program as directed by the

Congregation for Catholic Education to all

affiliate colleges. The late Rev. Professor

Peter Gichure has been a delegate for many

years. In January this year, ICAPAMI got a

replacement from CUEA in the person of Rev.

Dr. Stephen Mbugua. 

As a delegate from CUEA, he becomes a

member of the AOSK Chemchemi

Advisory Board. Chemchemi Advisory

Board involves experts from different

fields not only theology. This board

provides advice and support to all

programs in Chemchemi. They provide

independent source of information and

advice to the administration on strategic

issues. Due to the experience of the

members, it creates a “learning forum”

which provides ‘wise counsel’ on issues

raised by the administration or

management. Members are in a position to

encourage and support the exploration of

new ideas. 

This is a year of God’s favor with the Institute of pyschospiritual counselling (ISC), in

this year’s enrollment, the institute has recorded a higher number of students who want

to pursue this course. Twenty students have already enrolled for the course and there are

still some who are in the process of registering. The lectures for this course have already

started. 

Sr. Luciana Wanyahoro Director AOSK Chemchemi 
introducing the new delegate from CUEA 

Rev. Dr. Stephen Mbugua (middle) 
to the Advisory Board members.

 
 

Institute of Spiritual Counselling.
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The institute is looking forward to conducting more adverts so as to attract more

students in the coming semesters, for the past years, less students have been enrolling

for this course and the institutes main goal is to see more students enrolling for this

course because the state of the world right now requires more councilors.

Elsewhere, Covid-19 came along with a lot of negativities, most sectors including the

Education sector were affected greatly by this pandemic, but to Chemichemi ya Uzima

Institute, it seems that Covid-19 was a blessing in disguise to them, the sentiments below

came from one of the ISC student who claims to have learnt a lot during the Covid-19

pandemic.

The year 2021 ended well. Among many other events, there was “Meet our family day”

This was meant for the staff to meet and know the families of our staff. The day was

marked with excitement especially from the children who interacted freely, playing hide

and seek in the beautiful grounds of Chemchemi. Foods and drinks and cakes were

shared while the children had a chance to enjoy some goodies from the director. The day

was appreciated by all who participated and requested for more such meetings. 

“Covid-19 has been a blessing for us: learnt new technology, use of PowerPoint, zoom

sharing the screen and more so doing the class presentations online. It indeed became cost

effective: no much travel cost, time saving, participated in some community services, ate

on a regular time and what was interesting is that that meant balanced diet. For some us

we saved money for us to board at Chemchemi”

From the above student’s sentiment, the institute leaves us with a message, “Never

give up for every opportunity is God’s time to learn a new way of managing stress

and get to where you want to be. We have done it and so will you too, grasp the

opportunity you have at hand and better yourself for you are better today than what

you were yesterday”         

Chemchemi administration News
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AOSK-Health Network
As the covid-19 awareness campaign project nears the end, AOSK is glad to report that indeed the impact

of this project has been felt by the community. Between 12th and 25th of January 2022, Visits purposively

meant for Monitoring and Evaluation were made for the twelve out of twenty health care facilities that are

participating at this campaign. This health care facilities included Ujamaa hospital in buruburu, St. Joseph

hospital in eastleigh, St Mary’s hospital in Nakuru, Mother Kevin hospital in Nakuru, St Damiano hospital

in Bungoma amongst many others.

During these visits, the progress amongst this health care facilities was very impressive. It was noted that

all the health care facilities reported a lot of improvement in terms of sensitization and jab uptake. This

was due to the training that was given to this health care facilities by the Association of Sisterhoods of

Kenya.

Besides monitoring and evaluation, the communication team also came along during these visits with the

purpose of collecting sensitization messages that would continue encouraging the community to embrace

the uptake of the Covid-19 jab.

AOSK team together with St. Anthony health care 
providers during a monitoring and evaluation activity.

A visit at Mother Kevin  catholic hospital to evaluate
the progress of the hospitals in matters of Covid-19

jab uptake

Community members turn up in large numbers at
mother Kevin catholic hospital to receive the

Covid-19 jab.

Monitoring and Evaluation activity at St. Damiano 
Mission hospital in Bungoma
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Reflective meeting for health facilities administrators.
 

This reflective meeting was conducted online

on 27th of January 2022. This forum was to

facilitate a space of discussion with the health

care providers to assess the impact this project

has done to the health care facilities together

with the community at large. The sisters

healthcare providers who are administrators

shared their gratitude that they were able to

respond to the pandemic without fear because

they had the PPE materials that protected them.

During this discussion it was also noted that a

lot of attention has been given to the Covid-19

pandemic forgetting about the other diseases

that continue to claim a lot of lives in our

societies. This reflective meeting was conducted

online on 27th of January 2022. This forum

was to facilitate a space of discussion with the

health care providers to assess the impact this

project has done to the health care facilities

together with the community at large. 

The sisters healthcare providers who are

administrators shared their gratitude that

they were able to respond to the pandemic

without fear because they had the PPE

materials that protected them. During this

discussion it was also noted that a lot of

attention has been given to the Covid-19

pandemic forgetting about the other diseases

that continue to claim a lot of lives in our

societies.

Since the Superior's AGM Meeting that was conducted in November 2021, AOSK insurance department

has experienced a slight increase in number of members who are insuring with AOSK. For the year 2022,

the department is positively looking forward to continue serving its members with quality services in

matters insurance.

As from 21st-24th of February 2022, AOSK-Insurance department will be conducting a workshop with

bursars at Dimesse Sisters in Karen with an aim of acquiring more clients. The department is hopeful that

this workshop will turn out fruitful and from this workshop more people will Insure with AOSK.

Administrators attending the reflective
 meeting on 27/1/22. screenshot by

 Brighton Savayi
 

AOSK Insurance Agency
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Follow us on:
Facebook@ Aosk Aosk

Youtube@ Aosk Secretariat
Web@ www.aoskenya.org

Tell: +254723577021, 0708663399

Document Compiled by:
Victor Emoja-AOSK

Communication
Officer

AOSK is grateful for your continued support of our mission. Together we are
making a difference!!

Special Thank you to our partners


